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2009 Front Line Managers Forum

for

Educational and Administration Leaders 
Workshop - Understanding Staff Selection Criteria 
Wednesday 29th July, 2009
Nirimba College, Eastern Road, Quakers Hill 2763 
http://wsi.tafensw.edu.au/media-centre/maps/nirimba.aspx?mid=1477&pid=1011
Conference Room, Building T1B Level 1.
Cost: Members $20.00 Member’s Guest $30.00 (Collected and receipted on arrival)
5.00 pm
Registration
5.30 pm
Welcome/Opening Remarks




Kevin Heys 

5:40 pm
Staff Selection Criteria Workshop



Nick Greenhalgh
Nick with his experience in human resources and recruitment will be facilitating a workshop on a range of Selection Criteria examples from staff management positions at Manager Administration Clerk 7/8 to Institute Manager Level 5 from various TAFE NSW Institutes. This workshop aims to assist members in the completion of Job Applications or Expression of Interests for managerial positions.
7: 00 pm
Refreshments and Networking

RSVP:  
27 July 2009. 
Rick Duynhoven 
Phone 02 9217 3416 or Rick.Duynhoven@tafensw.edu.au
(for catering purposes) 
Workshop Facilitator - Nick Greenhalgh, Career Innovations, Founder & Director
With 14 years of international senior management experience in the Human Resources sector, Nick founded Career Innovations in Sydney in 2002. Now well established with a blue-chip client base in both Australia and the Asia Pacific Region. 

Originally from the UK, Nick has an MBA from a leading London Business School and has studied with Professor Anthony Grant at the Coaching Psychology Unit at the University of Sydney. 

He is accredited in Myers Briggs and the Lominger Leadership Architect. Constantly expanding and developing in his field, Nick is currently studying for a Masters in Psychology and Coaching at the University of Sydney. 

He has a strong track record in delivering results and at 26, Nick became National Sales & Marketing Manager for a telecommunications manufacturer and went on to become Director of a listed company by the age of 30. During his eight-year directorship he built revenues to more than $60M per annum employing 340 people. His blue chip client base included Nortel, British Airways, Unisys and British Telecom. 

In Australia he has been employed at senior management level with two of the country's largest HR Consultancies. 
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Nick has a strong interest in sports, especially athletics, swimming and team sports. He has completed seven marathons, including London, Paris and Berlin and regularly plays tennis. 
He currently holds Directorships with Career Innovations and the Innovate Group. 
www.tafemanagers.com.au 
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